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BOULOGNE(BILLANCOURT 
The World Conference of Renault 
Workers wag held in Boulogne, Bill- 
ancourt / foutSide of Paris, Billan- 
court is “the home of the oldest _ 
Renault» plant where 15,000 workers 
earh their living. This figure is 

-déwn” from 20,000 as Renault has 
expanded to newer, more automated 


“plants. The Conference was organized 


by the Comite Central D' Enerprise 
(Central Shop Committee or CCE) 
which is the umbrella organization 
of the 4 different unions that 
represent workers at the Renault 
plants in France.The CCE is made 
up of 20 elected delegates from 
the 13 Renault plants in France 
and is funded by a contribution 
equaling 2.7% of each workers 
wages which Renault pays directly 
to the CCE. 

We were met at the train station 
by a CCE representative and driven 
to a dinner reception in Billancourt 
for the incoming delegates. Then 
we were introduced to the organizers 
of the Conference.as well as..dele- 
gates from-around the world. Dele- 
gates were present from Renault 
plants in Spain, Portugal, England, 
Colombia, Mexico, Turkey, Zim- 
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" babwe, Ivory case) orcas. ree 
gascar and several Renault plants 
in France. We were introduced 

to Roger Sylvain, President of the 
CCE who was pleased that we were 
able to attend from the UDA, 

For the next two days the con- 
ference began at 9AM and would go 
on until 6 or 7 in the evening. 
During the first two days of the 
conference reports were given by 
the various delegates as to the 
status and organization of the 
union in their country. Also re- cj 
solutions were worked on for the ~~ 
end of the conference. We ate RON 
our lunch in the Renault work 
cafeteria at the Billanoouts plant, 

On the third day at 7 began 
a tour of the Renault Fins plant 
outside of Paris. Fli is one of 
their newer plants h 20,000 
workers eee cars per 
day(18's and Le Ss) as well as 
parts for other plants. The level 
of automation was astounding, al- 
though w. agtere to find out that 
Flins . Sn fashioned.compared.  — 
to pode ouai plant where the R-9, 

an version of the X-42, is 
eitently being built. 


a SEE PAGE 2 
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After our tour, we had the op- oO” - was a busy three days and 


portunity to meet with Monsieur > 
Belsen, the Director General 
2nd rankings executive in Renatit. 
After askinc Belsen about (ture 
production in Kenosha(seetext of 
interview) we had lunc t the 
workers cafeteria in(§Yins where 
the union was alsgvosting a group 
of retirees. 

Upon our ret to Billancourt 
the aa out the reso- 


lutions an wis goes conte oce was 


when it was over we felt thai 
an important first step had pean 
made towards developing inter- 
national understanding and solidar- 
ity among Renault workers. 

de would like to take this 
opportunity to thank all of you 
who made this trip possible by 
buying raffle tickets and giving 
donations. We hope that you find 
this report interesting and in- 
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HISTORY OF RENAULT 1898-1981 
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Renault has come a long way since 
it was founded in a garage back in 
1898. It is now the 23rd largest 
corporation in the world and the 
6th larsest automaker. The corp- 
oration was nationalized in 1945 
because the founder and owner 
Louis Renault had collaborated 
with Nagi Germany during World War 
ll. In the Billancourt plant in 
France, a “icters of Louis Reraul: 
‘with Adoipn Hitler 
is a grim reminder of those dark 
days when France was occupied by 
the Nazis 

Sin nce be corporation was nation- 
alized it has sold 27 million cars 
around mee world. Last year alone 
Renault sold 1,613,516 cars, an in- 
crease of ¢.5% from 1979. On-top 
of that he can add 186,075 small 
trucks and 5:-,056 industrial ve- 
hicles,. ee a bad year when you 


Shakins hand 


A ede 


reported a decrease in sales in « 
1980, Renault has 8,000 deale@\™ 
ships in 150 countries around\ the 


: . appears to be in sound 
consider that every US automaker , 2\nz : 


“23D LARGEST CORPORATION IN WORLD 
“6TH LARGEST AUTOMAKER IN WORLD 
“"27 MILLION CARS SOLD IN WORLD 


world. : 

The growth of Renault has come 
Without significant expansion into 

the North American market. Renault 
management realizes that entry int 12 < 
the huge American market is essent-“ 
jal if Renault is to continue sa 
ing and compete with the Japanese. 


- Already since Renault has beffght 


46% of AMG stocks, sales, ofWRenanlt 
cars in the US are up 3&A¢Tnis fhis 
came about in 1980 whe tHe US > 
market was down 15% aya before a 
Single Renault was’ Bultt in the USe: 

There are 13 RagBul planis in 
France employing jover 10¢,740 work- 
ers, Anothen, 100,000. work for Re- — 
nault around) zAhe world. 

Renanlt is indeed a crowing and 
diverse. operation with a wide model 
range,(Righ fuel economy and ad- 
vanéed technology. The corporation 
shape, per- 
kaps even better than GM, as the 
auto industry enters a critical 
period, 


UWC ASKS QUESTION 
TO RENAULT'S 2ND IN 


JOB SECURITY IN KEN 


After we were taken on a tour «& 
of the Renault Flins plant out- ¢ 
side of Paris, we attended an un 
precedented meeting with M. Bebsén 
the Director General and 2nd\ 
leading executive in Renault) world 
wide. This meeting was wre first 
time a top level Renamtlt executive 
had agreed to come to a meeting 
called by the unboh. Eelsens’ pres- 


cence at the meevang was a symbol 
of the influence ‘the new Mitterand 
pro-worker¢ government on the corp- 
oration VY 

The folowing are excerpts 
questPens the UWC asked and M. 
EelSens' answers to us. 


rom 


0. RECENT LAYOFFS IN KENOSHA HAVE 


RESULTED FROM TRANSFER OF WORK FRO: 


THE US TO CANADA WHICH WAS BROUGHT 


ABOUT BY ADDING SALES OF FRENCH 
BUILT RENAULT CARS TO AMC SALES 
AND THUS FORCING AMC TO MOVE ERO- 
DUCTION TO CANADA TO COMFLY WITH 
CANADIAN LAW. WHAT RESPONSIBILITY 
DOES RENAULT FEEL FOR THE LAID OFF 
WORKERS AND DOES RENAULT INTEND TO 
UTILIZE UNUSED CAFACITY IN KENOSHA? 
EELSEN. We have to maintain the 
Brampton plant at a certain level 
of activity, otherwise we would 
not benefit from it. We are re- 
quired in Canada to insure a suff- 
icient level of activity so as 
not to be penalized under the law. 
As regards policy in the USA, 
..,Qur analysis is that not to be 
in the US market was very serious 
for a manufacturer that wanted to 
remain as one of the main world. 


NS 


the R-9(X-42)...and there will un-- 


~~-eeivedgt 


a AND: te 
OSHA?? 


weifsetnrers. ane utiligation of 
capacity requires the success of 


doubtedly be at least one more car 
which could be produced after the 
R-9 in the US and that should insure 
capacity...which will be e sguivalent — 
to what Kenosha knew nOrialie. Nor- 
mally that _ LScce £2y a or 2 years 
ALO. kis tera niys Cr atest Le We ott enie 

@. WILL THE ADDITIONAL MODEL BE 
BUILT AT THE KENOSHA PLANT? 

EELSEN, Strategically there ought 
to be another model, that's not 

the decision to be taken, But it. 

is certain that the problem of 
Renault in the USA is that we don't 
have a wide enough range with only 
the 5(LE Car) and the 18 so con- 
sequentially if we want to have 

a major part in the US market, 


we've got to have a wider range. fos 
With one or two cars made in the 9) 
US supplemented by imports, we've & 
included the Fuego as 4 car to Ss 


be imported to the US, we're after 
two angles, local production an 
imports. 


Q. WILL FUTURE FRODUCTION 
KOSHA BE “TIED TO CO — CONCESS- 


TONS ? 
BELSEN. It is av Pee be 
plant, so I don'tNthink we'll have 


any scraps on that angle...The 
question of BRoductivity is not 
uninteres Bo: it is, certain 
from the: pitlcations we have re- 
at itis go problem... 
s don't think that there will 
becBhy problem with the future pro- 


aKtivity of AMC... 


TO BUILD R-S" 
BELGIUM RENA 


We found the Renault plant inxO 
Vilvoorde, Belgium which is rigét 


over the border from Franc be 
similar to AMC in Kendeha or spent 
5 hours inside the pla alking 


to workers, (through a translator 

of course) taking etree and meet- 
ing with the unionGshop committee. 
It is an older p¥ant presently 
equiped with Iittle automation, only 
8 or 10 rob . In 1977 there were 
4,057 hourly workers, today there 
are onlyG, 400. Models currently 
produged at the plant are the R-5 
= @ar) and the larger R-14. 


® SHORTER WORK WEEK 
re) Pn order to create more jobs in 
the plant, the unions have fought 
to reduce the work week. A 3 week 
strike in 1979 won a 39 hour week, 
and in 1980, work time was reduced 
to 38 hours. The workers actually 
put in 40 hours per week, but each 


one receives a full day off per 
pater sue 


te Renault Empire 
ol 
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dads 


4. workers that we 


~ 


S (X-42'S)o° 
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PLANT TOUR 


CONTINENTAL SHIFT 

One practice we found to be quite 
different in Belgium was the "Con 
tinental shift.” Each week the work- 
ers switch shifts. One week they 
work on their job from 6AM to 2M, 
the next week the entire shift comes 
in at 2PM and works until 10PM. 
The workers in Belgium felt that 
this system was fairer, but it 
would be quite unpopular here, to 
say the least. 


UNION STRUCTURE 

The union structure includes 15 
delegates for health & safety, 15 
delegates for economic bargaining, 
and 16 shop floor delegates for 
handling grievances. Similar to 
other countries in Europe, workers 
cast their votes for union officers 
by political affiliation. Of the 
16 shop floor delegates, 8 belong ¢ 
to the Catholic union, 7 to the 
Socialist union, & 1 to the Likeradls. 


The union is currently engaged 
in a struggle whereby theyshave in- 
structed the people to nefise to 
go to the office without .a union 
delegate PESgE Af ier a recent 
sitdown in the trin, ‘department, 
the company tried Bc discipline 
people without, the union present. 
They were yery Yhterested in the 
Local 72ontract whereby the stew- 
ard must De present on all such 


occasLOns. 

yp OVERTIME 
Surprisingly, we found no overtime 

work “performed in this plant. The 

spoke to felt that 

With people unemployed in Belgium 

that it was not right to work over. 


CONTINUED ON PAGE 11 


EXECUTIVE VICE PRESIDENT AND DIREC LOR OF AMG 


Throughout our visit we re- 
ceived strong words of warning, 
from both the unions in Belgium" 
and France regarding the vicious/ 
anti-union sentiments of Jose. 
Dedeurwaerder the new Exeeutive 
Vice Fresident and a member of 
the Board of Directors\or AMC. 
Although we do not haye all the 


precise facts reganding this mans 


anti-union expleMs)in Burope, 

we will report, ‘on some of the in- 
formation giver to us by the French 
and the/Bebetans. 


*Dedeurwaerder received his edu- . 
catién) sinder the brutal military - 
adtatorshi p in Argentina, where - 


he) Began his career with Renault. 


om 


RIt Was rumoured that workers in 
Argentina burned down his house 
for his brutal suppression of the. 

union and his suppression of Free. 
Speech. 


eS SAE EES 
*Upon being transferred to the 


Renault plant in Douai, France 
to head up the R 9(X-42) project,. 


Dedeurwaerder made this statement, 
“Tt will be the union or me." Be- 
tween 1976 & 14980 he refused tc 
attend meetings with the union, 
only attending one meetine witt 

the union during that time. 
*Between 1978 & 1980, he initiated 
a new absentee policy, which was 
previously unheard of at-the plant. 
During these iwo years 300 people 
were fired for absenteeism, in- 
cluding many with legitimate 5 
illnesses. 

¥ITt was rumoured that he install- 
ed steel doors to his plant office 
for protection. When the union: 


~< 


BROFILE OF J. DEDEL 


FURWAERDER 


Aoalth & safety committee went 
to investigate, they were discip- 


* Jined for being in the office area. 


*On May 10, the worker supported 
government. of Francois Mitter- 
and was elected in France. The 
unions beleived that the new 
government would give them 4 
fairer shake than the previous 
right wing, pro-big business 
government of Gi Sarg sam 

The day after the election of 
Mitterand, Dedeurwaerder fired 
a worker for little cause te 
prove that nothing would change 
in the way he proposed to run 
the. Douai plant. In response, 
the workers took militant job 
actions to stop production and 
the worker was rehired. 

Not much later it was announced 
that Dedeurwaerder would be leav- 
ing Douai for the US to head up 
the X-42 project. 


*The 3 unions at the Douai plant, < 


CFDT, and CCC told us that | 
had showed Dedeurwaerder \ 
when he had said "...me or the\ 
union." that the union had 

In a recent union paper from 
the CGT in Douai they weete an 
article titled, “Goo iddance 
Dedeurwaeder,'' The oe read, 
“What a pitit ud ee OF our 
country and of pres Renault en- 
terprise — edeurwaerder be 


CGT, 
they 


as an aimba dor to the U.S. 
We wouls ke to warn tne workers 
os Am an motors ie tales 


ee (ier der. . is 2 representative 
ie e most reactior oe anti- 
ae +raditior of the bosses 


. Migee am You will certsirly have 
trouble with Dedeurwicrder." 


rime 


: DAY ) se There are currently 


a nes “ _ a. Ss A a800 workers in the Press Room at 
AN EXCLUSIVE: OOK IN THE DOUAI PLANT (-\Douai. But the Union Rep. explained 
The ultra-modern Douai R In the shop, there is one dele- OVERTIME that figure could drop to 22 per 
plant in northern France RN where gate, equal to our Chief Stew- We assumed that with the backies shift when all the automation was 
the R-9(X-42) is currentdy being ard, for every 200-300 production of orders that there would be over- inished. Two of the eleven press 

built. It was a grea ivelege for workers. time in the plant. The unions“an- lines are presently fully auto- 

us to be able to to this plant The union at Douai appears to swer was NO! Renault is abreNto mated. A huge roll of steel feeds 
as we were only 2nd union be on of the most militant in get one or two hours occ&stenaly the first press and robot arms do 
group to be ‘allege to Visit this Renauits' 13 plant system in France. and then only when thete was a break- the rest. There are only two work- 
plant in its’ years of existence, This strength stems from 3 reasons! aon quring the regular shift. ers stationed at the end of a nine 
Some of the efire: we took which 1. The young age of the workers and aap.“ press line. The people are very 
are in onetelide show include shots union representatives. ae Ne eit  mtant in this aréa and a, larece 


number of walkouts and sitdowns - 
have won a full committment by 
Renault that no one will be laid 
off due to the automation and that 
everyone will be retrained. 
METAL . This is by far the most 
automated part of the R-9 production 
process. You can look down long 
rows of robot welders and barely 
see any humans. The most advanced ~\ 
robot is only 6 months old. It both .@ 
positions pieces on the car and ow 
welds the entire underbody. Ninety ey 
eight welds per unit, 800 units (2 
per day pass through the robots‘ 
arms. This new robot has Pivota 
arms and can be instantly Ne 
grammed to adapt toa new dtlel. 

The workers in the Met depart- 
ment struck for higherG&ges on 
the grounds that thexshould be 


of the yewest Renault welding ro- 
bots wt@ch are more advanced than 
anyChie Japanese have, 
‘The production facilities are 
senarous stretching over 140 
acres. There are 3 fully equi ped 
\Y restaurant-~cafeterias to the 6,000 
workers. The average age of the 
Se workers and the union officials 
in the plant is only 32. 
R-9 (X-42) PRODUCTION. 
Renault is currently receiving 
orders for 1,065 R-9's per day. 
The plant had been building 800 
units per day and that was increas- 
ed to 900 per day in October. 
Due to a series of departmental 
strikes as well as 2 plant wide 
walkouts by 4000 of the workers 
in the last week of October, Re- 
nault Lost about 100 units per 


day. 4 ; paid more for worki with robots. 
UNION STRUCTURE Sih a ae : The workers were Saying that if 
There are 10 full time delegates . IN, OCTOBER OVER 4,000 RENAULT WORKERS IN DOUAI Renault ae oes © off of 
to the Central Works Committee robots enqwhy shouldn't the 
a Pe i hd Ata on Ga GEE, Mee : \WALKED OUT OVER WORKING CONDITIONS & DEMANDS : soneteten eee. 
bers. Foremen and engineers have { : 3 FOR WAGE INCREASES : ss i Bacdliehs 
their own union as Well. There y : ena ; rough their anti- 
are also a large abe of people 2. ‘Good sales of the R-2 put the PARTICULAR DEPARTMENTS union bit man Dedeurwaerder, went 
who are hired by the union, but , \@ Union in a strong position. During the day long tour of the al¥\ont to destroy this depart- 
paid by Renault to manage the _ 6 3. A very militant history of Douai plant we visited most of the 7 mebt. The company has waged a war 
union library, cultural events™\ the workers in Northern France departments. Here is a brief report {6 eliminate on-line inspectors, 
sports clubs and other unien  \Fine- ere to the coal miners in on some of them: cg SEE NEXT PAGE 
the US 


tions. 


Sr 


meme |OINT RESOLUTION aan 
OF RENAULT WORLD. CONFERENCE 


The following are excerpts from the Resolution that was adopted 
by the 57 trade union delegates fren 1 countries who attended the 
Renault Group World Conference. 

~As regards social conditions, fhe deleantes noted that Renault's 
policies are an insufficient. @ply to the crises of the capitalist 
countries « 
-by taking advantase of low Wages and bad social and po 
conditions in certain countries. 
-by failing to guarantee. Jobs...in the countries where it sets 
up production. 

-In the periodNiow beginning, the delegates will give priority 


° TRIM & FINAL ASSEMBLY 
Workers who we 
_ talked to on the line in these de- 
d of the line< partments complained of the speedup 
Si it of the © Nnion that accompanied the R-9(X-42). Be- 
told us that he was not id to fore the R-9, the trim department 
say that R-9 quality suffered produced 20 units per hour, now they 
tremendously due to obs S policy and Produce 40 units per hour with no 
that end of the line?inspectors had significant increase in manpower. 
been flagging 9 © the cars as Part of this can be accounted for 
ding repain by the advanced design of the R-9. 
eS A large number of parts have been 


F t =. 4 RG 
rying to make all checks and eo 


PAINT SHOP. Pdhe paint aepartnent eliminated on the new car. For ex- in their claims ton 

Has. ORe 2 e penne Une ample, oes reer | -the harmonisation of the terms and conditions of work of Renault 
aris aE ioe ae eer ee ie ee ee es ee ae workers in thé\world based on those offering the best improvements. 

4: xe. Ine adepar SO S : 
E cawleiey of ceinping 2000. utes asc Ronee hac Glimieeneyere ee ee ae Pree gue Oe wove ee 
Re day. There was no body trucking large number of people needed for In €onelusion, the participants at this world conference agreed 

ne by humans, as att selmi ce the cars with all the option var- to reiffforce their links and exchanges of information and to fur- 

Oo moved by various conveyors and ¢ jation that we have here. théy Pconferences with increased participation by the different 
evators, A robot puts on an ete The workers and the union lead- untons in Renault factories all over the world... 
A Sacre pad eco Oaee Be turning at 3,000 os time and again warned us that “Representatives of workers at Renault plants in: 

rpms ' . None of the masking Was done many of their problem 1s stemmed from e France Colombia Ivory Coast United Kingdom 
with tape, aluminum foil was used Jose Dedeurwaerder who will be aN ae Mexico a We nie hes 
instead. 7 Bie 2. : in charg cf the X-42 ey in Stak ign 7 Gosco sis 

There was also an entire line o the USA. (see article on P. 5) ! FSS EE at saab trl et eomrperens ce momerscrca J 
workers applying caulking. Every we left, they warned us to be \ JOINT PRESS STATEMENT FROM DOUAI & UWC PO 
Place where 2 pieces of metal come careful and expressed a desire \to. The following press statement was given to 5 major newspapers ee 
together or their is a joint, ex- visit Kenosha. a ‘ in the Douai area of northern France. s&s 

; Ta’. Workers of all job categories at the two plants (Kenosha & Douai) os 
X 


tensive caulking is done. 


MOTOR DIVISION 


The motors being 
' assembled were carried down the 
line on individual carts which fol- 
lowed an almost invisible copper 
wire in the floor. Hach cart has 
a micro-chip brain that instructs “3 a 
the cart to carry the motor to the «Nee POBUISHED BY UWC 


final assembly area. As the carts 


are confronting the same préblems resulting from technological 
advances and their consequences for workers. ; <\ 
Primarily we reaffirm that scientific progress should not be Ss 
@& source of unemployment and misery but on the contrary. oot of 
result in social progress and freedom. 

These two delegations agreed in favor of developing fuser 
exchanges permitting a better knowledge of the ee ks the 
two countries. 

We need a close examination of the experiences ee of the 
two factories regarding robotigation and social ditions. 


line up to go on the line, they - ES AN 
see een Hea eee UP : O PO BOX 1571 We agreed in this framework to continue regu relations to 
to a recharging unit. As the appro- ‘A ; facilitate an exchange of information and ve elop the friend- 
priate car came down the final lina, RACINE, WI 53403 ship between the two peoples. 


the cart scooted over to a mechanic 3Vaq 
al hoist that lifted the motor, off) # 
the cart and into the engine, compari- We dn eco 
ment of the car coming down the © “Line. 


On this occasion our two delegations as our atttachment 
to. the defense of world» peace in vhehSthers is. a common interest 
of the people of all nations. 

In this framework the elected auc. ommittee of Renault Douai 
hope to send 2 delegation to cong g 
VJ 


workers, 
was freedom for trade union 


Representatives from Arge tdria and 


REPRESSION OF REN/ 


AROUND T 


At the World Conference of Reng 
one of the main concern 

vity. 
Chile were unable to att because 
of the fact that they péve not all- 
owed to leave their ntries. How- 
ever, delegates froti Colombia, Tur- 
key and Morocco dia attend and 
spoke of govergment repression of 
trade union ar ivities in those 


countries SS 
COCOLUMBIA 
Anopglother things, Renault work- 
ers An Colombia will be building 
+ A for the X-42's that 
1 be built in Kemosha. There 


WY. 
Sune 3 Renault plants in that country 


NS 


employing over 2,700 people. The 
formation of the union in Colombia 
came despite mass firings, lay offs 
and even murder of trade unionists. 
A successful strike in 1980 at the 
Renault plant served as an example 
to other Colombian workers of the 
gains that can be made through 
WnLONS: ares 

The Colombian delegate told of 
3 recent 28 day strike in August, 
directed against managements policy 
of attacking the union. On Uetz? 
there was a national day of protest 


against suppression ‘of union activity. 


The goverment threatened to take 
legal status away from any union 
that was connected with the -protest, 
and also to turn striking workers 


over to the dreaded Military POLI CEG. 


Even with these threats, thousands 
of workers participated and many 

have since been imprisoned or 
fired. 


a, ' 
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“T TRADE UNIONS 


WORLD 
TURKEY 

Renault began their operations 
in Turkey during the early 1970's. 
The first strike there in 1973 was 
successful in upgrading wages and 
working conditions. On May 12, 1980 
there was a military coup in Tur- 
key which was said to be neccessary 
to stabilize the country and end 
political terrorism. However the 
Militarys' plan of stabilization 
included the confiscation of all 
union property and the dissolving 
of the unions, forcing the leaders 
to go underground. At the time of 
the coup, Renault workers were on 


_ strike, and dozens of them were 


imprisoned. These people are still 
awaiting trial and being held 
without bail. In September of 1980 
a Renault union lawyer was murdered 


by Security Police during “interr- «| 
ogation." NN tad 


MOROCCO \ 

When we think of Morocco it’s \ 
generally of sandy beaches, sunny 
skies and the Bogart movie Gaa- 
blanca. We learned that tMings are 
far from tranquil for the Janion 
movement in Morocco.\Y) 

On June 20, of thiS {year a one 
day General Str#¥Ke\was called after 
the government fefused to sit down 
and negotiat¥e)over a 40% raise in 
cost of f60d afd other neccesities. 
When tha MiMtary Police began 
going YRtO neighborhoods to force 
peoplé to go to work, violence 
erfpted. Over 2,000 people were 


arrested and at least 66 were killed. 


» 'Y , 
THe government has arrested the 


SS entire Trade Union Bureau, closed 


CONTINUED NEXT PAGE 


REPRESSION 


down all union offices, and dis- 
banded all other political activity. 


It was a moving experience= ()” 
when the delegate from Moroceo 


said, “I am 30 years old yet this 


is the first time I hawevever 
been able to leave myCeolntry and 
freely express mysehIN The main 


thing is to hang oy, until they send 


you to the hogpital, or worse." 

Presently she,entire union move- 
ment in Morgecd is operating under 
ground. ~~ 

Al was“not on a negative note 
regar@ivg union activity around 
thépworld. A delegate from Spain 
Whowwas formerly forced into exile 
has now returned to his country 
and union activity after a new 
government came into power there. 
There was also optimism that the 
Renault Corporation can be made to 
play a more progressive role in 
the activities cf management in 
the authoritarian countries where 
Renault has plants. This optimism 
is based on the fact that the new 
socialist government in France is 
more tied to and accountable to 
the working people. 

The World Conference of Renault 
Workers ‘inanamously sent letters 
of condemnation to the Fresidents 
of Colombia and Turkey and to the 
French foreign ministry, as well 
as letters of solidarity to im- 


| 
| 
\ 
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*B M TOUR 
Not believing our ears, we went to. 


the final repair area to check. 
We asked 3 repairmen how much 


overtime they worked per week. They 


answered us by saying, "The only 
overtime we work is in the pub." 
In addition the union is stepping 


week to create more jobs. They point- 


ed out to us that if it takes 20% 
less manpower to build the R-9 that 


) uP efforts to obtain a shorter work 


is 20% more profit for Renault. They 


feel that some of that should be 
given back to the workers in the 
form of a shorter work week. 


R-9 (X-42) PRODUCTION 


In many ways the plant in Belgium 
could be a twin to Kenosha. Renault 
had set the start of pilot product- 
lon for the R-9 there for November, 


acout 2 months ahead of Kenosha, oe 
That schedule has been set back oP 
because of a strike in the trim ~ 


department over a job. 
at speed up and SES 
The company currently plangs€o 
start building 15 R-9's a by 
Jan. 1 1982 and 300 per ag by ‘ 
April at the Vilvoorde- ant. An 
additional 20 robots z 
ed for welding. It d@ estimated 
that it will take.@0% less working 


nours to produ he R-9 than th 
smaller R-5 Lata ees 


of At Le in +! 
i wektra people in the shop has 
cut down to where it now takes 


ete 3 hour to get a bathroom break, 


eg 


1 be” install-~ 
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ADDRESS - TO WORLD 
CONFERENCE. BY JON MELROD 


Having come from the Kenosha, AMC 
plant, Jon Melrod was asked to Bit 
on the Secretariat or steering’ 
committee of the World Conference 
of Renault Workers. The £ollowing 
are excerpts from his ‘speech to 
the delegates. 

"Tf Renault had not fhvested $350 
million in cash, afd brought its ad- 
vanced technology to AMC, our auto. 
company may, now have survived. 
While we consider their involvement 
an important fact in our survival 


and gobSsécurity in Kenosha, Renault 


has also meant trouble for us. 


?0n, February of this year we accept- 
ves moderate changes in our working 


Crbereement. But now AMC, and we know 
\% that Renault must be behind the 


scenes, is demanding that we 


already won." 

"Just as other delegates have 
spoken that Renault respect 
civil liberties and union rights 
in countries like Colombia and 
Turkey--we feel that in the USA, 
Renault must respect the contracts 
and economic gains that we have 
already won."(This position was 
later adopted in resolution form 
by the Conference) 

"Tn addition, Renault has used the 
purchase of AMC to stop paying 


my et 


MUST 


tariffs on cars built in France and 


sold in Canada. This has resulted 
in the loss of hundreds of jobs 
in Kenosha. It is a very tragic 
situation when some union members 
with 25 years pension time orig- 
jinally from the Milwaukee AMC 
plant are laid off without a job, 


facing the possibility of Losing\Y 


aS 


‘invest’ 
or giveback 10% of the gains we have 


their pension, while Renault hires 
new people in Canada." 

Brother Melrod went on to explain 
that we at AMC have over the years 
been able to win a superior agree- 
ment to the other US autoworkers 
regarding voluntary overtime, stew- 
ard ratio and right to strike over 
all grievances. "With Renault be- 
ing the 6th largest auto company 
in the world, there is no reason 
workers at AMC have to be treated 
like they are in a Chrysler type 
situation. 

The report went on to include 
employment figures at the Kenosha | 
and Toledo plants, the number of | 
AMC dealers Renaults' are now sold | 
at, the number of subsidiaries AMC 
has and specifics of our economic 
agreement. 
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